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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SAHYADRI COLLEGE OF ENG NEERI NG AND
MANAGEMENT

Name of the head of the Institution

Dr Unesh M Bhushi

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08242277222
Mobile no. 9448100123

Registered Email

princi pal @ahyadri.edu.in

Alternate Email

ramesh. nba@ahyadri . edu.in

Address Sahyadri Col | ege of Engineering &
Managenent, Sahyadri Canpus, Adyar

City/Town Mangal or e

State/UT Kar nat aka

Pincode 575007




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof . J. V. Gor bal

Phone no/Alternate Phone no. 08242277222

Mobile no. 8095682002

Registered Email princi pal @ahaydri.edu.in
Alternate Email dean. acadeni cs@ahyadri.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
https://ww. sahyadri . edu. i n/Hone/ accred
itation

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://ww. sahyadri . edu. i n/Hone/ accred
itation

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 A 3.09 2017 22- Feb- 2017 21- Feb- 2022

6. Date of Establishment of IQAC 01- Mar- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC



https://www.sahyadri.edu.in/Home/accreditation
https://www.sahyadri.edu.in/Home/accreditation
https://www.sahyadri.edu.in/Home/accreditation
https://www.sahyadri.edu.in/Home/accreditation

Sahyadri Project Support 01- May- 2018 3000
Scheme 60
Sahyadri Sci ence Tal ent 11- Nov- 2017 2000
Hunt - SSTH (https://ww. sa 90
hyadri . edu. i n/ Hone/ gal | er
y)
Sahyadri Concl ave 05-Jan- 2018 3500
5
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Pushpal at ha |Travel G ant UGC UcC 2017 149598
K, Dept of CSE Schene 3
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Caliper Engineering and Lab Pvt Ltd was set up to up skill engineers
specifically for Mechanical engineering.(http://ww.caliperlab.in/) 2. 5 Days
Sahyadri Concl ave was organi sed with Nobel Laureates, Turee Awardees, scientist,
I ndustry experts and Acadeni ci ans.

(https://ww. sahyadri.edu.in/fil es/downl oads/ Sahyadri Concl ave20NewsLetter. pdf) 3.
Sahyadri Science talent Hunt 2017 was organi sed for Hi gh School, PUC students of
Various schools and coll eges. 4. Seven day Induction programfor fresh batch of
MBA students. 5. Different students Startups were

pronot ed. (https://ww. sahyadri.edu.in/fil es/downl oads/ Sahyadri Fol der 2017. pdf)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/825_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/825_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

6. Aerophilia 2018, a National Level
Aeronodel I 'ing conpetition to be held at
Sahyadri canpus

6. Aerophilia 2018, a National Level
Aeronodel | i ng conpetition held in
Sahyadri canpus was held on 27th
January, 2018 (https://ww. sahyadri.edu
. i n/ newcanpusbuzz/jan2018/ 27j an2018. ht m

1)

7.An intercollegiate quiz conpetition
for undergraduate students to be
conduct ed

7. Sahyadri Wiz Quiz 2018 was
conducted for students from 50 UG
col l eges (https://ww. sahyadri.edu.in/n
ewcanpusbuzz/ mar ch2018/ 9mar ch2018. ht m )

8. A OneDay intracoll egi ate annua
proj ect conpetition

8. TechVision 2018, a one day

i ntracol | egi ate annual project
conpetition was held on 1st May 2018 (h
ttps://ww. sahyadri . edu. i n/ newcanpusbuz
z/ may2018/ 01may2018. ht )

9. Oientation programfor the Parents
of New Entrants to Engi neering Batch
2018

9. A Oientation session for the
Parents of New Entrants to Engi neering
Batch 2018 was conducted on 14th June
2018 (https://ww. sahyadri . edu.in/ newca
npusbuzz/j une2018/ 14j une2018. ht m)

10. One week induction program was
pl anned for fresh batch of MBA students

10. Seven days induction programe on
VTU Curriculum Expectation from

I ndustries, Soft Skills training was
conducted for the fresh batch for MBA
students from 21st Septnber, 2017 (http
s://ww. sahyadri . edu. i n/ newcanpusbuzz/s
ep2017/ 21sep2017. ht i)

11. Digital
student s

Mar ket i ng Wor kshop for NMBA

11. Two day Digital Marketing workshop
for MBA students was organi sed on

Sept enmber https://ww. sahyadri.edu.in/n
ewcanpusbuzz/ sep2017/ 19sep2017. ht n

1. One Day Faculty Devel opnent
Programe (FDP) on teachi ng net hodol ogy
for UG teachers was pl anned

1. One Day Faculty Devel opnent Programme
(FDP) on “The Making of a Teacher and
the Art of Teaching” for UG teachers
was conducted https://ww. sahyadri . edu
i n/ newcanpusbuzz/ sep2017/ 7sep2017. ht mi

2. Technical Aptitude and Genera
Aptitude Training

2. Technical and General Aptitude
Trai ni ng sessions were started for
engi neering students to enable

pl acement s

3. Sessi on on Entrepreneurship was
pl anned for startups

3. A Session on “Entrepreneurship: An
Option or Qpportunity” by StartUp

Kar nat aka TEI Bangal ore (https://ww. sa
hyadri . edu. i n/ newcanpusbuzz/ oct 2017/ 270
ct 2017. htm)




4. In order to popul arize Science and
Technol ogy anbng nasses and create
awareness it was decided to organize 5
days “Sahyadri Conclave” in the nonth
of January, 2018.

4. A 5 days event “Sahyadri Concl ave”
was organi zed during 6th to 10th
January’ 18. Nobel prize w nners,
reputed scientist, Industry Experts and
Acadeni ci ans from across the gl obe were
invited for the event. (https://ww.sah
yadri . edu. i n/ newcanpusbuzz/jan2018/ 6j an
2018. htm )

5. Training for staff on noral val ues

to be conducted

5. Training at Ramekrishna Institute of
Moral and Spiritual Education for Staff
was conducted https://ww. sahyadri . edu.
i n/ newcanpusbuzz/jan2018/ 18j an2018. ht m

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 30-Jun-2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 01- Mar-2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute is using ERP system
devel oped by an i nhouse conpany. The
lists of nobdules currently operational
are ¢ Adm ssion — Registration, Student
Details, Assigning and Readm ssion etc.
 Finance/ Fee paynent — Refund, Fee

Structure, Fine Calculation, Fee
Overdue, Fee Wiiver, Concession and
Rem nders etc. ¢ Academ cs —

At tendance, Tinme Table, Syllabus,
Lesson Pl anni ng, Counseling, Feedback,

Cal endar of events, Question Bank, etc.
e Tests/Exam — Eligibility Criteria,

Pronotions, Result Analysis Tine Table,
Results, Result Analysis, No Ohjection/

Due Certificates, etc. ¢ Communi cation
— Attendance, Reports, Results, News
Events, Alerts, Notices, etc. ¢ Library




— Book Col I ection, Renewal, Library
Fee, Book Tracking, Book reservation
Penal ties, Accession register

mai nt enance as per standards, Bar code
based book issuance / receipts, etc. HR
Payroll — Staff Registration, Staff

At tendance, New Recruitnment, Faculty
Status, Payroll, Pay slip, Salary
statenments generation, bank advice
generation, etc. ¢ Reports — Al
required reports can be configured -
Hostel Mess — Hostel room nanagenent,
Host el Fee, Registration, Hostel
Security, Mess Bill Generation, Mess
Bill Hall Ticket Mapping, etc. « Alumm
— Alummi Dat abase managenent, Events
Functions, Circulars, etc. ¢ Dashboards
— Qperational, Educational, Financial,
Admi nistration. ¢« Mbile —Parent and
faculty app. Student friendly apps

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

? A well planned academ c calendar is provided to all with schedul es of
academ c, evaluation and extra- curricular events. ? The college practices the
chal k and talk nethod. In addition, creative and innovative nethods of teaching
are adapted by using ICT viz: LCD projectors and public address system ? Each

departnent has well ventilated, spacious class roons with ICT facility and
exclusive seminar hall. ? Detailed course material, |esson plans, class notes,
Question banks, Laboratory manuals, and Mdel question papers are prepared by
the faculty and made available to the students. ? Slow | earners are given
special attention by conducting extra coaching for each subject and fast
| earners are notivated through project based | earning and quiz prograns. ? The
attendance registers are scrutinized by the Heads of departnents and the

Principal once in a nonth to ensure coverage of topics as per conspectus

detailed out in the academic diary along with the actual coverage. ? Regul ar

Cl ass Student Representatives neetings and class teachers neetings are

conducted by the HODs and the Principal to review the teaching-I|earning

process, academ c progress of the students, grievances if any, and suitable
renedi al neasures are taken as and when necessary. ? The Library maintains
guestion banks which are used by the faculty and students to becone famliar
with the pattern of exam nation. ¢ The institution Library has access to e-
journal s and e-books of nunerous reputed Professional bodies |ike | EEE, ASCE,
PROQUEST Technol ogy, PROQUEST Managenent, ELSEVI ER s SClI ENCE DI RECT, Spri nger
Kni mbus Taylor & Frances etc. ? In addition to regular subject classes, the
col l ege al so organi zes special |ectures by inviting experts fromvarious fields
to share their know edge and experiences with the students in their field for
expertise. ? The Col | ege al so organi zes speci al Personality Devel opnent
Progranms for overall devel opnent of the students, which is enbedded as part of
curriculum ? Project based |learning is made mandatory right fromthe begi nning
of the course, which reinforces theoretical learning. This has resulted in
students winning laurels at project conpetitions by premer institutes like IIT




Khar agpur,

I1Sc etc. o

Techni cal
students to enhance the subject
collected fromlIndustry experts to inprove enployability skills of students

interest. e

and Project Exhibitions are organized for
Feedback and suggestions are

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Enbedded
Syst ens

Conput er
muni cati on
Net wor ks

(CCN)

Andr oi d and
web
devel opnent

Machi ne
Lear ni ng and
Net wor ki ng

Met r ol ogy
and
Measur enent s

Non
Destructive
Testing
( NDT)

Sensi ng
Pl anet
Earth water
and |ce

Sust ai nabl e
Ener gy:
Design a
renewabl e
future

M crosof t
of fice
fundanent al s

I ntroduction
to data
anal ysi s

usi ng excel

Com

Diploma Courses

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Not
Appl i cabl e

Dates of Duration

Introduction

12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80
12/ 02/ 2018 80

Focus on employ
ability/entreprene
urship

enpl oyabi |l it
y

enpl oyabi it
y | entrepre
neur ship

enpl oyabi it
y /| entrepre
neur ship

enpl oyabi it
y |/ entrepre
neur ship

enpl oyabi lit
y | entrepre
neur ship

enpl oyabi |l it
y | entrepre
neur ship

enpl oyabi it
y |/ entrepre
neur ship

enpl oyabi it
y | entrepre
neur ship

enpl oyabi lit

y

enpl oyabi |l it
y

Skill
Development

I ndustri al
Ski | |
Devel opnent

I ndustri al
Ski | |
Devel opnent

I ndustri al
Ski Il
Devel opnent

| ndustri al
Ski |l
Devel opnent

| ndustri al
Ski |l
Devel opnent

I ndustri al
Ski | |
Devel opnent

I ndustri al
Ski Il
Devel opnent

I ndustri al
Ski | |
Devel opnent

| ndustri al
Ski |l
Devel opnent

I ndustri al
Ski | |
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

Not Applicable (no new
courses introduced during
the academ c year)

01/ 08/ 2017

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BE

Not Applicable (no nwe
courses inplenented under
CBCS during the academ c

year)

01/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1492

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Machi ne Lear ni ng 23/ 01/ 2018 158
Wb Application 23/ 01/ 2018 194
devel opnent
Desi gn sheets devel opnent 19/ 02/ 2018 35
of structural elenents
usi ng excel
M crosoft Ofice 19/ 02/ 2018 35
Fundanent al s
Sensi ng Pl anet Earth, 19/ 02/ 2018 35
Water |Ice
Enbedded System 26/ 02/ 2018 120
Net wor k Security and CCN 26/ 02/ 2018 120
| Or 26/ 02/ 2018 120

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

Al'l

135

VBA

Al l

360

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

exhi bi tion,

the al ummi

nmenbers.

The Institution has a fornal
st akehol der s,

nmechani smto obtain feedback from students and

which is communicated to the university and also inplenented in

the teaching and | earning process.
obt ai ned twi ce every senester.
obt ai ned during parents’
MOU s with various conpanies,
campus pl acenent,
sem nars. The feedback is
the gap between | ndustry
obt ai ned every senester.
meet which is
fromthe stakehol ders is

t eacher

St udent
Par ent
neetings (PTA).

| EDC neeting, guest

Feedback: Al umi

Feedback: The student feedback is
Feedback: The Parents feedback is

I ndustry Feedback: As SCEM has

f eedback is obtali

I ndustry feedback is obtained during project

| ectures / workshops and
anal ysed and val ue added courses introduced to bridge
and academ a Staff Feedback: Staff feedback is

Al urmi
conducted by SCEM every year.
communi cated to the VIU to incorporate changes in
curriculum and introduction of new courses through BOS/ BOE/ Acadeni ¢ Senate

The feedback obtained fromthe students about the faculty teaching is
anal ysed and corrective neasures are taken to inprove the quality of teaching
by the teachers.

ned during

The feedback obtai ned

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Al | 720 1000 720
VBA All 180 800 180
M ech All 114 22 22
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 2577 478 153 37 40

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
195 195 110 63 2 15

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring programme is available in the institution. Each faculty is assigned with around 6 students from




each year of engineering. Mentoring is done on regular basis by meeting the students and monitoring the growth
of the student in academic related activities. A mentoring book is maintained for each student from 1st year of
engineering to his final year of engineering. In the mentor book student details such as fathers name, mothers
name, SSLC and PUC marks, contact number, hobbies etc are noted. From the first semester the students
attendance status and marks are monitored during the process. It also includes how the student improves his
personality development by involving him/her self in cocurricular and extracurricular activities during each
semester and is recorded in the mentoring book. Academic and non academic related interactions are also
maintained in the book. At the end of each semester, the mentor has to enter the suggestions given to the
mentee in personal growth and academics. The students are given with goals to be attained and the mentor has
to guide the mentee with the right direction to meet the goal. The outcome achieved has to be recorded in the
book. Also if the students parents visit the college, the mentor has to record the same in the book. The mentor
has to guide the students in selecting the SPSS projects of their area of interest and support them in completion
of the project. Mentoring is a process where the student has to be shown the right direction to success. The
Mentors not only support the students on Academics but on Personal, Emotional aspects of the students.
Mentoring helps the students to achieve their dreams by having a broader perspective about life. It helps the
students to analyse themselves in terms of their strengths , capabilities, weaknesses, fears, opportunities and
gives them a understanding on how to develop weaknesses into strengths. It helps the students to take better
decisions as they can take suggestions from the Mentor who has a rich experience in this field. The Mentee
receives critical feedback in key areas, such as communications, interpersonal relationships, technical abilities,
change management and leadership skills. Mentoring helps the mentee develop a sharper focus on what is
needed to grow professionally within the organization. The Mentee gets an opportunity to learn specific skills and
knowledge from the mentor that are relevant to their personal goals. It helps the Mentee to build a better network
with other students as well as outside world. Gains knowledge about the institutions culture and unspoken rules
that can be critical for success of the Mentee. In these days the students lack direction and focus more
importantly lack of people whom they can trust and share their thoughts feelings, emotions, fears, anxieties.
Though the students have all the skills required to be successful, an ear to listen to their fears is lacking thus
mentee gets a friendly ear with whom they share frustrations as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3055 195 16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

222 195 27 27 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M. Mahesh B Associ at e Prof essor Best Paper Award
Davanager i
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BE CSE IV 14/ 07/ 2018 14/ 08/ 2018




BE CSE VI 14/ 07/ 2018 08/ 08/ 2018
BE CSE VILI/TV 16/ 06/ 2018 09/ 07/ 2018
BE | SE VI 14/ 07/ 2018 14/ 08/ 2018
BE | SE VI 14/ 07/ 2018 08/ 08/ 2018
BE | SE VIV 16/ 06/ 2018 09/ 07/ 2018
VBA VBA IV 12/ 07/ 2018 14/ 08/ 2018
BE ECE VI 14/ 07/ 2018 14/ 08/ 2018
BE ECE VI 14/ 07/ 2018 08/ 08/ 2018
BE ECE VIV 16/ 06/ 2018 09/ 07/ 2018
BE cv IV 14/ 07/ 2018 14/ 08/ 2018
BE cv VI 14/ 07/ 2018 08/ 08/ 2018
BE cv VITI/TV 16/ 06/ 2018 09/ 07/ 2018
BE Me VI 14/ 07/ 2018 14/ 08/ 2018
BE ME VI 14/ 07/ 2018 08/ 08/ 2018
BE ME VITI/TV 16/ 06/ 2018 09/ 07/ 2018
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In HODs neeting in the beginning of the senester the dates will be fixed and
finalized. 3 internals will be conducted for the each semester and out of this
average of best 2 will be taken. For each internal, a week before the
commrencenent Dean Examw || send the circular of schedule of date and tinme of
the internal to respective HODs. Once the HODs receive it will be passed to the
respective ClE departnment coordinator. Departnment ClE coordinator will prepare
the time table for the internal for the particular date and time. It wll be
di spl ayed on the notice board after the approval of the HOD a week before the
schedul ed date. Departnent coordinator will prepare the seating arrangenent of
the students for the respective branch and it will be displayed on the notice
board a day before the comencenent of the CIE. ClE Books are arranged
according to the seating by the supporting staff of the departnent. Students
will check it for discrepancy and informto the coordinator if any. Duty |ist
of the staff for the CIE examfor the departnment will be prepared by the CE

coordinator. On the examday duty staff will report to ClE coordinator and
invigilation roomw |l be allotted. Student’s attendance is nonitored and

recorded in the examhall by the invigilator. After the examinvigilator wll
return to the ClE books to the departnent. From departnent these will be

di spatched to the respective subject faculty. Faculties will do the eval uation
within a week and upload the CIE marks to the coll ege ERP. Cl ass teachers of
the respective section will dispatch the student attendance and Cl E narks
report to the parents. « CIE QP setting as per OBE requirenents (Inclusion of
Bl oomi s Taxonony | evel s and Course Qutcones) ¢ Software for automatic (Dynam c)
seating arrangenents for Senester End Exaninations ¢ Software for faculty
allocation for Invigilation Duties ¢ Mandatory internship for UG students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Departnment headed by the Dean (Acadenic) nonitors and eval uates
the quality of teachinglearning. ¢« It nonitors the conduct of regular theory
and | aboratory classes, course conpletion, and conduct of internal assessnent
tests. ¢ It ensures that the departnments conplete all the academ c activities
within the stipulated tine as nentioned in the cal endar of events. ¢ It ensures




that the departnments prepare all the required academ ¢ and administrative
docunents before the commencenent of the classes and are properly notified in
time and brought to the notice of all concerned. ¢ It ensures that the
departnents are appropriately conducting internal assessment tests, evaluating
the bl ue books and sending the progress reports to parents well in tinme. ¢ It
obtai ns student feedback twi ce a senester, one after the first interna
assessnent test and the other at the end of the senester, on faculty teaching.
The necessary steps for continuous inprovenents in quality of teachinglearning
are taken. ¢ It collects reports fromeach departnment regarding the activities,
student results, and perfornmance of the departnent periodically. It ensures
appropriate distribution of departnmental workload. ¢ Technical and Aptitude
Cl asses are al so schedul ed on a regular basis ¢ Student Internship Programis
made conpul sory for first year engineering students to identify a social
probl em e Student Project Support Schenme was made mandat ory for engineering
students from second year onwards

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. sahyadri.edu.in/Hone/accreditation
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CSE BE 191 183 95.81
ECE BE 118 106 89. 83
cv BE 116 105 90. 52
| SE BE 112 110 98.21
VE BE 191 183 95.81
VBA VBA Al'l 170 167 98. 2
MCS M ech 3 3 100
MVE M ech 5 5 100
MCD M ech 10 10 100
MVD M ech 3 3 100
VBT M ech 22 22 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sahyadri . edu.in/Hone/accreditation

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://www.sahyadri.edu.in/Home/accreditation
https://www.sahyadri.edu.in/Home/accreditation

Maj or Projects 1

Resear ch
Fundi ng for
Tal ent ed
Teachers
(RFTT), VGST,
GXK

50

50

Maj or Projects 1

Depart ment of
| TBT, GXK
Sci ence
Technol ogy
Concl ave

10

10

Maj or Projects 1

DST, Gov. of
Kar nat aka
Sci ence
Technol ogy
Concl ave

15

15

M nor Projects 1

KSCST Ni t hi
Ayog (VGST)

M nor Projects 1

SERBDST,
Sci ence
Technol ogy
Concl ave

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

EcoFriendly Products and Cvil Engineering 27/ 04/ 2018
Practices

Smart Cities Mechani cal Engi neering 07/01/ 2018

Startup Journey Mechani cal Engi neering 08/ 01/ 2018

Wr kshop on RUST NAI N 10/ 02/ 2018
Pr ogr amm ng
Sem nar Dev Host NAI N 04/ 05/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Smart Hel nmet M. Navajith CGol d Award, 20/ 02/ 2018 I nnovati on
KPI T Sparkle
2018

No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
New Age NAI' N Dept of IT NA NA 10/ 01/ 2018
I ncubati on BT CGovt of
Net wor k Kar nat aka

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/825_Research_Fund_1567692875.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1 1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Comput er Sci ence and Engi neering 3
Physi cs 1
El ectroni cs Conmuni cati on and 2
Engi neeri ng
Depart nent of Business Adm nistration 2
Mechani cal Engi neering 1

3.3.3 — Research Publications in the Journals notified on

UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

El ectronics
Communi cati on and
Engi neeri ng

| nt er nati onal

39 4. 06

Mechani cal
Engi neeri ng

| nt er nati onal

2.6

I nt ernati onal Depart ment of
Busi ness

Adm ni stration

I nformati on Sci ence
and Engi neering

Nat i onal

Nat i onal Depart ment of
Busi ness

Admi ni stration

I nt ernati onal Conput er Sci ence

and Engi neering

16

No file

upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Conput er Sci ence and Engi neeri ng 2
El ectroni cs Communi cati on and 1
Engi neeri ng
I nformati on Sci ence and Engi neering 1
Mechani cal Engi neering 5
Departnment of Business Adninistration 18
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Local i zati | Shamantha | Wrel ess 2017 0 11T 4
on in Rai Personal C Al | ahabad
Wreless |[Bellipady, |omuni cati
Sensor Shi rshu ons
Net wor ks Var ma
usi ng
Rigid
G aphs: A
Revi ew
A 3D Radi o | Shanantha | Wrel ess 2017 0 11T 1
Irregul ari Rai Personal C Al | ahabad
ty Model Bel |'i pady, |ommruni cat
(3DRI'M Shi rshu ons
for Var ma
Wrel ess
Sensor
Net wor k
Pesticide |Suchetha G | JCSMC 2017 0 Sahyadr i 1
I ndi cat or: et al. Col | ege of
A Snart Engi neerin
Pesti ci de g and
Assi st ance Managenent
for
Farners in
Agricul tur
e
I nfl uence Mahesh Materi al s 2017 0 Depart nment 2
of agei ng |Davanager, Resear ch of
time on S Narendra | Express, Mechani ca
har dness, nat h, Engi neerin
m crostruc | Ravi ki ran g
ture and Kadol i, Sahyadr
wear Col | ege of
behavi our Engi neerin
of g and Mana
Al SI 2507 genent,
super Adyar ,
dupl ex
stainl ess
st ee
A Study on |A Rakshit, |Journal of 2017 0 Depart ment 1
Mechani cal |Mahesh B D [Mechani cal of
and avanageri, |Engineerin Mechani ca
Vi brati on |R Hanuammt g and Engi neerin
Characteri |haraya, KC |Autonation g,
stics of Babi shsha, Sahyadr
Mot her of Deeksha Col | ege of
Pear | Shetty Engi neerin
Filled g and Mana
Fi bre genent,
Rei nf or ced Adyar

Epoxy




Composite

Fai l ure Suhas, Jai m| Anerican 2017 Depart ment 0
Anal ysi s on D. Journal of of
of Woven Quadr os Mat eri al s Mechani cal

d ass and Sci ence, Engi neerin

Fi ber Vai shak N. g,

Rei nf or ced L Sahyadr i

Epoxy Col | ege of
Pl astic Engi neerin
Composite g and Mana
Lam nat es genent,
by Adyar
Drilling
Usi ng
Finite
El enent
Met hod
Dry P. Suhas, [Journal of 2017 Depart ment 1
Slidi ng N. L. Advanced M of
Wear Vai shak, anuf act uri Mechani cal
Behavi or J. D ng Technol Engi neerin

of AA 7075 Quadr os ogy, g,

Rei nf or ced Sahyadr i
Short Col | ege of
Coat ed Engi neerin
Car bon g Managene
Met al nt,

Mat ri x Mangal or e,

Conposites I ndi a

A Review [Vikas G 1, Aneri can 2017 Depart nent 11
on 2, Sudheer |Journal of of

Properties M Mat eri al s Mechani cal

of Basalt Sci ence, Engi neerin
Fi ber g,

Rei nf or ced Sahyadr i

Pol yrer Col | ege of
Conposites Engi neerin
g Managene
nt,
Mangal or e,
I ndi a

I nfl uence M. IRA Intern 2017 Sahyadr i 3

of Denogra | Avi nash B ati onal Col | ege of

phi c N Dr. Journal of Engi neerin

Factors on |Vi dyavat hi |Managenent g and

Vi sitor Soci al Managenmnent

Per cei ved Sci ences

Val ue and

Visitor Sa

tisfaction

in

Bangal ore

Anusenent
Par ks

I nfl uence M. Internatio 2017 Sahyadr i 1

of Denogra | Avi nash B nal Col | ege of




phi c N Dr. Jour nal of Engi neerin
Factors on |Vidyavathi [l nnovative g and
Vi sitor K Resear ch Managenent
Loyal ty in
and Sci ence, E
Vi sitor ngi neering
Swi t chi ng and
Behavi our: Technol ogy
A Study on
Bangal ore
Anusenent
Par k
Visitors
I nfl uence Dr Internatio 2017 0 Sahyadr i 1
of Denogra |Vi dyavat hi nal Col | ege of
phi c K Jour nal of Engi neerin
Factors on I nnovati ve g and
Vi sitor Resear ch Managenent
Loyal ty in
and Sci ence, E
Vi si tor ngi neering
Swi t chi ng and
Behavi our : Technol ogy
A Study on
Bangal ore
Anusenent
Par k
Visitors
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Desi gn and Joyl i ne Drug devel 2018 7 2 11T
fabricatio germ ne opment and Al | ahabad
n of a mag dsa i ndustria
netically phar nmacy
actuated n
oni nvasi ve
reusabl e
drug
delivery
devi ce
Back propa |Dr. Manjuna | Applied 2017 8 9 Depart ment
gation th Patel Sof t of
genetic Conputi ng Mechani ca
and Jour nal Engi neerin
recurrent g,
neur al Nat i onal
net work ap Institute
plications of
in Technol ogy
nodel | i ng Kar nat aka,
and Sur at hkal




anal ysi s
of squeeze
casting
process

| ndi a

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 2 81 28
rs/ Wr kshops
Present ed 12 0 0
paper s
Resour ce 1 5 3
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Basi c Life Saving Sahyadri NSS Unit 1 120
skill for first
Responder s
Sel f Defence Sahyadri NSS Unit 1 80
Tr ai ni ng
International Yoga | Sahyadri NSS Unit 3 80
Day
PGCET Trai ni ng VBA 6 270
VWH ZQUI Z VBA 18 6000
Awar eness progranme | Sahyadri NSS Unit 1 100
on Laws related to
WOIEenN
Rashtriya Eekata Sahyadri NSS Unit 1 10
Di vas
125t h Anni versory Sahyadri NSS Unit 1 120
of Swam and Ranmakri shna
Vi vekanandas Mat h
Chi cago Address
Basi c Life Saving Sahyadri NSS Unit 1 120
skill for first
Responders
Sel f Defense Sahyadri NSS Uni t 1 80
Tr ai ni ng
International Yoga | Sahyadri NSS Unit 3 80
Day
Awar eness progranme | Sahyadri NSS Unit 1 100
on Laws related to
WOIEenN




Beach cl eani ng — Mangal ore City 150 100
Beat the plastic ( Cor poration and
5 days) Col | ege of
Fi sheries
Resear ch and Former Group 18 400
Product Devel opnent Manager, |nfosys
, Avenues, funding
and product life
cycle
Visit to O phanage I nfant Mary 2 50
Convent, Jeppu
Awar eness programre | Sahyadri NSS Unit 1 100
on Laws related to
wonen
Rashtriya Eekata Sahyadri NSS Unit 1 10
Di vas
125t h Anni versory Sahyadri NSS Unit 1 120
of Swami and Ranmakri shna
Vi vekanandas Mat h
Chi cago Address

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Swachh Bhar at h,
Swachh Manas,
Swachh Mangal ore

M ssi on,

Mangal or e

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Swachh Soach, Appreci ation Award Ranmakri shna 1000

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CSR Mul | akad CGovt St udent 1 30
H gh School |, Devel opnent
Konchady Pr ogramme
CSR Wenl ock Di stri but ed 5 10
District fruits to
Hospi tal |, patients and
Mangal or e famly
CSR UBMC Pri mary Trai ni ng 1 10
School Programme on
CGor i gudda personal ity
devel opment
I SR Angar aguddi Trai ni ng 1 10
CGovt school . programe on
Bai kanpady Team wor k
I SR GFGC Udupi EMPLOYMENT 2 6




TRAI NI NG
PROGRAMVE
CSR KMC Hospi t al Bl ood donati on 1 20
and I ndi an Red canp
Cross
Swachh Bhar at Sahyadri NSS Shramadan at 1 120
Abhi yana Uni t Ramakri shna
Ramakri shna Mat h Mangal ore
Mat h Mangal ore
CSR Church Jubil ee Vol unt eeri ng 1 1
Menori al St udy
Centre
CSR Bal a Pr ograme And 2 40
Samar akshana Supply O
Kendr a Sports
Equi pnent s
CSR Shranmadhana, Vol unt eeri ng 1 25
Pol ali Tenpl e
I SR Church Hal |, Donat ed 1 26
Uwa District Contribution
Level Special [For The Welfare
Chi l dren O Differently
Abl ed Children
CSR Swachh Sankal p Door To Door 2 30
Awar eness
Pr ogr amme
CSR El ement ary Mul tiple 1 15
School Intelligence
Children, TGS | And Learning
Style
Assessnent
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Post doct or al Dr. Steven L. Uni versity of 2
research Fer nandes Central Florida

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From
linkage partnering
institution/
industry

/research lab
with contact
details

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/825_Linkages_1569562901.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Bi ot echnol ogy
I nformation
Technol ogy Servi ces
(KBTI S)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ernst and Young LLP 09/ 07/ 2018 Certification 116
Pr ogrammes and
Val ue added Cour ses
Cal i per Engi neering 31/ 08/ 2017 Techni cal Skill 6
LAB Pvt Ltd Devel opnent
Tr ai ni ng
Kar nat aka 28/ 09/ 2017 Startup activity 8

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

723

723

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Newl y Added
Classroonms with W-F OR LAN Exi sting
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Ful l'y 6.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total




Service Type
Text Books 37890 9480319 875 407579 38765 9887898
Journal s 88 428125 0 232432 88 660557
e-Journal s 21322 2206800 0 1549500 21322 3756300
Li brary 1 220000 0 0 1 220000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Steven Lawrence |l mage Processing on|Udeny 08/ 11/ 2017
Fer nandes Raspberry Pi
Begi nner to
Advanced
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1175 15 100 1 1 1 1 100
g
Added 200
Tot al 1175 15 100 1 1 1 1 300 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
300 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

ECont ent and Vi deo Recording Facility https://sahyadri.edu.in/Hone/Library

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200 180 250 240

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Infrastructure facilities:
headed by trustees,

There is an exclusive civil
which plans for the entire year

mai nt enance depart nent
in relevance to short term



https://sahyadri.edu.in/Home/Library

strategic plan of three years. It takes care of the entire Institution spanning
bui | di ngs, roads, gardening, keeping in view the ecol ogi cal bal ance. The
departnent wi se requirenents are placed before the principal and the nanagenent
committee which will be sent to the governing council for approval. Once it is
approved the naintenance departnent will prepare the plan and send it for
budget approval Mintenance procedure: Periodically all the buildings are
i nspected and repairs are carried out as per the maintenance schedule within
the anbit of budget. ¢ Al the buildings are painted once in two years with
quality paint. « Wall cracks and roof cracks are to be identified and filling
done by using suitable materials. « Al the roads have interlock system wth
tinmely mai ntenance. ¢« Geenery (lawns, plants and trees) Stretches are
mai nt ai ned i nside the canmpus and are nonitored on a day to day basis. Equipnent
facility Lab equi pments are nmaintained with proper nai ntenance schedul es,
breakdown, routine and planned mai ntenance. This is undertaken at each
departnent |evel. Conputing facility o This is nmaintained by the System
Admi nistrator. ¢ As per the AMC agreenent two resident engineers are placed for
mai ntaining ¢ all the computing facilities and its accessories on a day to day
basis. ¢ General inspection and servicing activities are reviewed once in a
senmester. Library The Library is nmonitored and maintai ned by the Library
Committee. It takes care of binding of torn books, weeding out of unusable and
out dat ed books. The journals and magazi nes are kept as repository as bound
vol unes annual |y

https://www.sahyadri.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Sahyadri Project 360 180000
frominstitution Support Schene
Fi nanci al Support
from Gt her Sources
a) Nati onal Al CTE GATE Exam 697 10704680
Speci al Schol arship
Kittur Rani

Chennanmma Pur askar
MCC 7. 25 Fund
Schol ar shi p MHRD
Schol arshi p OBC Fee
Concessi on SC Above
2.5 Lac SC
Schol arshi p Bel ow
2.5 Lac I ncone ST
Above 2.5 Lac ST
Schol arshi p Bel ow
2.5 Lac I ncone

b) I nt ernati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!



https://www.sahyadri.edu.in

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Fi ve reputed 120 6 0 0
uni versities
fromthe
United
St ates
visited
Sahyadri for
st udent
i nteraction
on Hi gher
St udi es Oppo
rtunities at
uUs
2018 GATE 15 8 1 0
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 3 BE ECE Uni versity VS
of Al abanma
2017 1 BE | SE Sahyadr i MBA
Col | ege of
Engi neeri ng
and



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/825_Development_Schemes_1569396523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/825_Placement_1567772356.xlsx

Managenent

1 BE | SE Austral i an VS

2018
Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

GATE 15
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institute has an active Student Council involving representatives from al
departnents. The council heads are selected for various activities related to
Acadenmi cs, Training, Placenent, Research, Sports and Cultural, Industry
Connect, Entrepreneurship etc and participation in various activities through
various student clubs. ¢« The Institution has counselling services pertaining to
all the areas: Academic ¢ Mentoring: The Institution has unique prograns in
whi ch twenty students are nentored by a faculty nmenber. Interaction helps in
i dentifying the weakness of the students the nentors devel op a plan of action
for meeting the requirenents of such students and devel op the course of action

for effective nmentorship. During this process they are al so counselled for
career opportunities and setting goals for the future — whether to go for jobs
or to pursue higher education or start their own enterprise. ¢« As the part of
the orientation for newy joined first year students, industry personnel are
invited to give themthe industrial perspective of engineering education, which
can boost the confidence of students. ¢ In the second year, branch specific
counselling is given by industry personnel, scientists and academi ci ans.
Personal Psychosocial Counselling ¢ The Institution has a professiona
counsel | or who nakes hersel f avail abl e whenever students need her help. She has
shared her phone nunmber with all the students by visiting all the classroons. e
The cl ass teachers and the nmentors counsel the students whenever required.
Student Welfare Oficers regularly observe the students on a day to day basis.
e The student grievance cell, antiragging cell, and sexual harassnent cell are
al so involved in the counselling of students. Career CGuidance The Institution
provi des professional career counselling through: ¢ Training and pl acenent
departnent. e« Interaction with the corporate world. ¢ Preplacenent talks.
Alumi visits to the canpus and addresses to the students.



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/825_Activities_Organised_1567772879.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has a registered Alumi Association (Registration No.

DKM S166/2016 17). The alummi association is engaged in organizing alumi neets
fromtinme to tinme and extends its activity regardi ng Student Support and
Progression. Alumi Networking: ¢ The Alumi Association is forned at the

coll ege to have a strong alumi network. ¢« The Alummi Meet is organized at the
Canmpus once a year. ¢« Alumi have a separate portal in the Institution website
and individual access is given to each nenber. ¢« Alumi share their Technica
expertise. ¢ They guide students aspiring for higher education by providing
GATE coachi ng and assi stance. ¢ Conpany Contacts are voluntarily shared by the
alumi. They also informthe Institution regarding the various Sem nars,

Hackat hons being different institutes, thereby providing a platformfor the
current student. e Forner Faculty: Daily/Wekly and Monthly buzz and the

newsl etters published once a senmester, which presents the activities of the
Institution in a nutshell, are sent to the alumi and all the faculty. A um
of f Canpus Student support ¢ Students are provided with O fcanpus drive
informati on as part of canpus support. These offers are open to students for
nearly 45 years fromtheir year of passing out. Al umi achievenents are al ways
hi ghlighted in the canpus buzzes, who indeed are the role nodels for the
juniors at the canpus. ¢ Alummi are encouraged to visit the institution
regularly to interact with the students as well as the faculties, which in turn
hel ps in upgrading the know edge with current and upconing trends. Various

| atest technol ogi es that are adopted by the conpanies are introduced to the
students to enhance their technical skills and also help the faculties to

anal yze industry requirenents.

5.4.2 — No. of enrolled Alumni:

4384

5.4.3 — Alumni contribution during the year (in Rupees) :

903000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Meet organi zed on 22nd April,2017. It was a day |ong event where the

Alummi visited the canpus and interacted with the students of the respective

departnent and shared their experience followed by a fun filled event in the
evening with the talent show by Alumi as well as current students

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

I ncl usi veness requires participation of various stake hol ders and openness in
gover nance. To achi eve good governance through Governi ng Body (GB), the GB
takes the inputs fromvarious branches of institutional comrttees, which

requires | eaders and dedi cated team The flow shows decentralization of
i npl enentation but single attainnment assessment process. It gives equa
opportunities on conpetence irrespective of gender. Keeping inclusiveness in
m nd various statutory and nonstatutory conmittees have been set up in the
institution for good and better governance, this also brings transparency. The
institute has Dean Academ cs and Dean Exam nations who take care of activities
rel ated to Academ cs and Internal and External exam nations respectively.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Even though we are a university
affiliated institute we have introduced
i nnovative nethods of teaching in the
curriculum I ndustry connect progranmmes
where in house industries and expert in
the field take sessions for the
students on industry practices Hands on
experience | abs for the students to
have in depth know edge on the various
branches of engineering Training on
Future Skills like Artificia
Intelligence, Big Data, data Anal ytics,
Machi ne Learning, Internet of things,
Cyber Security, Coud Conputing

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

HRVS provides facilities like | eave
managenent, Salary slips. It also
supports acadeni ¢ perfornmance
managenent |ike | esson plan, attendance
system

Fi nance and Accounts

Col | ege ERP package support manage all

the fees collection, receipts paynent

towards various capital and revenue
expendi ture

St udent Admi ssi on and Support

Col | ege ERP package support for
students enroll nent, adm ssion,

att endance,

tracki ng the academ c records,
student feedback thereby
ensuring end to end tracking

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

K

anal ysi s of

sust ai nabl e

transport
(1week

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 M. Krupaksha H| Mbdel li ng and TEQ P 10000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Thr eeDay
Faculty De
vel opnent
Pr ogr amme
on

‘ St udent

I nducti on
Pr ogr amme’
sponsor ed
by Al CTE (
https://wwv
w. sahyadri
.edu.in/ne
wcanpusbuz
z/june2018
/ 18j une201

8.htnl)

18/ 06/ 2018

20/ 06/ 2018

100

2018

Oientatio
n Course
in Val ue
Educati on

Oientatio
n Course
in Val ue
Educati on

09/ 04/ 2018

11/ 04/ 2018

10

30

2018

Sahyadr i
sci ence
Concl ave

Sahyadr i
sci ence
Concl ave

06/ 01/ 2018

10/ 01/ 2018

150

200

2018

Faculty De
vel epnent

Programme
at RI MBE

Mysor e

08/ 01/ 2018

12/ 01/ 2018

2017

Road to
NBA Accr ed
itation An

wor kshop
on Qutcone

Based
Educati on
and Bl oons

Taxonony

14/ 07/ 2017

15/ 07/ 2017

16

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

27 27 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Maternity Leave Paid, Maternity Leave Paid, Schol arshi ps, In house
Gratuity, PF, Insurance, Gatuity, PF, ESI, Medi cal Facility
Deput ati on for Hi gher Quarters, Uniform and
Education, Quarters, Fee al | onances for support
concessions for staffs staff, Fee concessions
wards in UG and PG course for staffs wards and
adm ssion , In house adm ssion for staff
enmer gency nedi cal war ds, | nhouse energency
facility nmedi cal facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Pl anni ng and Budgetary Control are effectively nonitored in the Institution.
The Institution prepares the budget in accordance with the requirenent of the
departnents. The Budget is presented before the Governing Council for approval.
A transparent procedure is adopted by the accounts section of the Institution
where each credit and debit is recorded. Mjor expenses |ike Salary and
repaynent of loan and interest are segregated and parked separately for tinely
repayment. Infrastructure and operating expenses are cal cul ated as per the
availability of funds. Financial audits are taken up by the chartered
accountants at the end of each financial year. Last audit was done in the
assessnent year 20172018. No nmmjor audit remarks. Internal audit is done to
check the cash book on regul ar basis

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Bhandary Foundati on 15000000 Sahyadri Concl ave

No file upl oaded.

6.4.3 — Total corpus fund generated

930000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Al CTE/ VTU Yes | QAC/ PQAC
Admi ni strative Yes Al CTE/ VTU Yes | QAC/ PQAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/825_Training_Programmes_1569564370.xlsx

e Every senester, Parents Teacher neeting is arranged to di scuss about the
devel oprment in the Institution ¢« Discuss the activities performance of their
war ds and issues of respective tests ¢ Carry out corrective actions as per the
schedul e and parents are al so contacted during the emergency circunstances or
nmedi cal issues of students

6.5.3 — Development programmes for support staff (at least three)

Trai ni ng Programmes arranged for Support staff in the canpus from External

Agencies: ? “Sensitizing workers about safety and health nmeasures to be adopted
at workpl ace” ? Conmmuni cation Behavioural skills ? Attitudi nal behavi oural
skills and changi ng nmindset ? Building Leadership qualities ? Fire Safety
Measur es

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1QAC was fornmed and all the processes and practices were audited 2.

pronoting entrepreneurship culture anong students by providing space within the

canmpus 3. Focusi ng on enhancing the industry connect enabling better
i nternshi ps and pl acenents for students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration From Duration To Number of
participants

Year Name of quality Date of
initiative by IQAC |conducting IQAC

04/ 09/ 2017 06/ 01/ 2018 10/ 01/ 2018 2000

2018 “Sahyadr i
Concl ave”

2017 “ AEnCES” 04/ 09/ 2017
(Associ ati on
of

El ectronics
and Conmuni c

ation
Engi neeri ng
St udent s)

15/ 10/ 2018 15/ 10/ 2018 320

2017 I nducti on 04/ 09/ 2017 22/ 09/ 2017 29/ 09/ 2017 180

Pr ogr amre
for MBA
st udent s

2017 Sahyadr i 04/ 09/ 2017 11/ 11/ 2017 11/11/ 2017 2000

Sci ence
Tal ent Hunt

2017 12 day 02/ 06/ 2017 24/ 07/ 2017 05/ 08/ 2017 300

Bri dge
Course for B
E students

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 22/ 09/ 2017 22/ 09/ 2017 71 68
Diversity Cross
Cul tural Skills
Bui | di ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Energy conservation ¢ The Institution has gradually noved from normal |ight
bul bs (I east required wattage) to tube lights, slimlights, CFLs and LEDs. -
The Institution has replaced the CRT by LCD nonitors thus conserving energy to
the extent required. ¢ Inplenentation of Virtualization at both Server and
Desktop level for computing facility. ¢ Periodic maintenance of the UPS
Batteries that has reduced frequent charging for effective utilization. e
Pl anning to generate electrical power for captive use fromsolar energy. -
Peri odi cal equi pnent checking and nonitoring is carried out to avoi d excess
power consunption. Use of renewable energy ¢ Solid waste, food waste from
canteen and hostels is being utilized for biogas generation and used as fuel in
the canteen kitchen. Bionmass, Gass, Leafy nmaterials are conposted and used as
a bio manure in the canpus. ¢ Donestic waste water is treated and reused in the
canmpus for gardening. ¢ Electricity is conserved by using solar energy for hot

water in the hostels. o Hot water using solar power for cleaning utensils in
the canteen. ¢ Street lights are installed at vul nerabl e points using solar
panel s.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift Yes 10
Ranp/ Rai | s Yes 15
Rest Roons Yes 20
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 02/ 10/ 201 1 Swacch |Pol I ution 350
7 Bahar at
2018 1 1 01/ 06/ 201 5 Beach Pol ['ution 300
8 Cl eani ng
on
account
of enviro




nnent al
day

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Code of Conduct and Rul es 30/ 06/ 2017 The code of conduct are
i ssued to every student
as part of the adm ssion

process.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Trai ning at 16/ 01/ 2018 18/ 01/ 2018 230

Ranekri shna
Institute of Moral
and Spiritua
Education for Staff
was conduct ed

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Institution has adopted different strategies to nake the canpus sustainable
and environnmental friendly. Energy conservation ¢ The Institution has gradually
nmoved fromnormal |ight bulbs (least required wattage) to tube lights, slim
lights, CFLs and LEDs. ¢ The Institution has replaced the CRT by LCD nonitors
thus conserving energy to the extent required. ¢ |Inplenmentation of
Virtualization at both Server and Desktop |level for conputing facility. e
Peri odi ¢ mai ntenance of the UPS Batteries that has reduced frequent charging
for effective utilization. « Planning to generate electrical power for captive
use fromsolar energy. ¢ Periodical equiprment checking and nonitoring is
carried out to avoid excess power consunption. Use of renewable energy ¢ Solid
waste, food waste from canteen and hostels is being utilized for biogas
generation and used as fuel in the canteen kitchen. Bionass, Gass, Leafy
material s are conposted and used as a bio manure in the canpus. ¢ Donestic
waste water is treated and reused in the canpus for gardening. ¢ Electricity is
conserved by using solar energy for hot water in the hostels. ¢ Hot water using
sol ar power for cleaning utensils in the canteen. ¢« Street |lights are installed
at vul nerabl e points using solar panels. Rainwater harvesting Check dam
construction The terrain of the canpus is plain and there are no streans
passing through it, so a check damis not applicable. Efforts for Carbon
neutrality SCEM has initiated the process to determ ne carbon neutrality and
audited the entire process. Plantation SCEM canpus is spread over 18 acres on
the banks of Netravathy free from pollution and noi se. Each bl ock of the
bui |l di ng and pl aygrounds are surrounded by |arge green | awns, and trees which
mai ntain a healthy and bal anced environnent. The Institution has been
mai ntai ning greenery with | awns, shrubs and trees for keeping carbon neutrality
stable. Crotons, cacti and sone varieties of flowering plants are grown as
i ndoor plants placed in corridors, l|aboratory and al so in Departnental
chanbers. Hazardous waste managenent No hazardous waste is produced in the
canmpus except the oil generated fromthe DG set used for backup power which is
about 100 liters /year. The same is dispensed to the authorized vendor for
recycling. Hazardous chem cals used in the labs are diluted and safely flushed
out beyond the reach of the community. ewaste nanagenent Reusable electrical,
el ectronic and conputers discarded in the college due to obsol escence are
exchanged/ sol d to deal ers/vendors. Nonworki ng conmputers, nonitors and printers




are di scarded and scrapped on a systematic basis and di sposed to authorized
vendors approved by the governnment agency.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. The “Sahyadri Conclave” is an initiative to popularize Science, Technol ogy
Managenent anongst the nasses and create an awareness regarding its inpact on
Soci oeconomic | evels for a sustainable devel opnent of the nation
(https://ww. sahyadri.edu.in/files/downl oads/ Sahyadri Concl ave NewsLetter. pdf)
2. Sahyadri Center for Social innovation (SCSI) was founded on the principles
of enabling change through social engineering. It was inaugurated by Padnmashri
Dr. Prahl ada Rama Rao, Former Vice Chancellor of Defence Institute of Advanced
technol ogy and Former Director of Defence Research and Devel opnent Laboratory
(https://sahyadri.edu.in/ NewsMedi a/ downl oad) 3. To provide the best
infrastructure for real time industry experience and training fromindustry
experts which help to transformour students to future entrepreneurs
(https://sahyadri.edu.in/files/downl oads/ Sahyadri Start Ups2018. pdf) 4.
Department of Business Adm nistration of Sahyadri Coll ege of Engi neering
Managenent organi zed “Sahyadri Wiz Quiz a quiz conmpetition. This event is for
undergraduates to create a funfilled atnosphere for |earning and acquiring
General know edge about current events in business world.
(https://sahyadri.edu.in/files/downl oads/Whi zQui z20Sahyadri MBA20NewsLet t er. pdf)
5. To boost the confidence of the students and nmeke them feel they can achieve
their dreans even at an institution as Sahyadri College of Engi neering and
Managenent (https://sahyadri.edu.in/files/downl oads/FirstYearstudent. pdf) 6.
Sahyadri Canpus Buzz captures all activities of the institution on a daily and
weekly basis and is transmitted to all stakehol ders

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sahyadri. edu.in/ NewsMedi a/ downl oad

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

At Sahyadri, we believe that an engineering degree is not sufficient but we
ensure that every student is experienced and trained in an actual industry
environment and trained for the real tine skill sets required for the industry.
We have taken a great leap in providing the infrastructure and getting
corporates to establish their offices within the canpus so as to ensure that
our students can easily have access to real tine work environnment. The
conmpani es are providing training on the skill sets which are in demand by the
i ndustry, giving an edge to our students to start a great career w th good pay
packages. Sahyadri has been recogni zed by the Govt. of Karnataka to be the
Mangal ore Centre for NAIN (New Age Incubation Network). The institute is mnuch
ahead in providing facilities for the students and identifying the proper
training exposure for the students Sahyadri Center for Social |nnovation (SCSI)
is to notivate the students in the area of Social |nnovations thus providing
hands on experience and practical exposure to solve socially relevant problens.
Wth the problens growing in the society, the engineers should have sol utions
ready kits to solve those problens and thereby create an ideal environment to
evol ve. Handon Experience Lab: It is built on the lines of “Mke in India”
concept where students are encouraged to pursue their ideas and innovate
continuously. In order to bridge the gap between theory and technol ogy, the
college has initiated this lab. It is a fullfledged 24X7 technical workspace.
St udent Project Support Schenme (SPSS): Motivating first year students’



https://sahyadri.edu.in/NewsMedia/download

participation in National Event/ Organizing event / Exhibitions / Devel opi ng
creativity, Innovation and healthy conpetitive spirits are the core el enents of
Techni cal Career Education mission of inmparting quality education ¢ Goup of 67
first year students are given an opportunity to participate in national and
international event ¢ 530 First year Engineering students participated in
various technical conpetitions at IITs, NITs and renowned prem er institutions
across the country and won nany accol ades
(https://sahyadri.edu.in/files/downl oads/ Sahyadri St art Ups2018. pdf) The
“Sahyadri Conclave” , an initiative to popul arize Science, Technol ogy
Managenent anobngst the nasses and create an awareness regarding its inmpact on
Soci oeconomic | evels for a sustainabl e devel opnent of the nation
(https://ww. sahyadri . edu.in/fil es/downl oads/ Sahyadri Concl ave20NewsLet t er. pdf)

Provide the weblink of the institution

https://sahyadri.edu.in

8.Future Plans of Actions for Next Academic Year

1. Imagination, critical thinking, creative thinking conbined with right tools
and resources can enpower a generation to be a problem sol ver. Mreover Al CTE VTU
stresses on industry readi ness and mandates the setup of industry interaction
cell that ensures enployability of the graduates. In this regards, Sahyadri
Col | ege of Engi neering and Managenent intends to setup a full fledged |Industry
Interaction Cell which not only enables students to connect to several industries
but al so | earn additional val ue added courses through industries and take up
i nternships. 2. Mentor_Mentee: The canpus would like to bring in a new structure
in Mentor_Mentee bonding to enhance the efficiency of the systemto nake the
nentees to feel nore confortable and instill confidence in themto interact with
mentors nore freely. 3. Access to |launch pads to kick start engineering journey:
Sahyadri Col | ege of Engineering and Managenent woul d not only provide val ue added
education but would also Iike to be a |launchpad to create products out of their
projects 4. Industry oriented |learning with in_house industries: It is proposed
to setup additional in_house industries to enable better learning with practica
exposure for the students



https://sahyadri.edu.in
http://www.tcpdf.org

